
 DO YOU RECEIVE 1—2 EMAILS PER WEEK FROM 

MASSP? 

  

If you don’t, our MASSP communications are going to your 

SPAM folder.  To prevent this requires changing a setting in 

your school’s email software.  We want you to stay connected!   

 

BUT—Take note that the MASSP partner that hosts our web page, PowerIT , is ceasing 

operations at the end of the school year.  We expect our URL to stay the same.  However, 

we plan to use this as an opportunity to IMPROVE service to our members.  Initial dis-

cussions with potential new software providers reveal that increased functionality is avail-

MASSP now accepting applications for State Coordinator 
 

MASSP is seeking a principal or assistant principal to serve a three year term as our State Coordinator.  This posi-

tion has been filled by Christine Handy-Collins but she will be serving a four year term on the NASSP Board of 

Directors starting this summer.  Interested applicants should submit the following information to Executive 

Scott Pfeifer at the MASSP office by the close of business on Wednesday, February 12, 2014: 
 

1) A current resume 

2) A listing of the MASSP conferences and workshops attended over the past 3 years 

3)        A listing of MASSP involvement:  Committees, offices, held, etc. 

4) Acknowledgement that permission to fill this position has been obtained from your immediate superior since the  

               position requires attendance at the NASSP national conference and the June NASSP Federal Grassroots Conference 

5)        An essay of no more than one page explaining why you wish to fill this position and how your experience might 

               assist you in being an effective state coordinator. 

 

Applicants will be expected to interview with a sub-committee of the MASSP executive board.  Final selection will take place 

upon the approval of the MASSP Executive Board at its meeting prior to the spring conference in March. 

 

The position job description is described in the NASSP by-laws: 

 

Each State Affiliate shall elect or select an Active Member who is a practicing principal or assistant principal from that state 

to be the State Coordinator who shall represent the Association by: (a) Serving as active members of the NASSP Federal 

Grassroots Network. (b) Encouraging participation in the Federal Grassroots Network of other NASSP members in their state. 

(c) Participating in all sessions related to federal education policy and/or led by the U.S. Department of Education at the an-

nual NASSP conference. (d) Attending the annual NASSP State Coordinatorsâ€™ meeting in Washington, D.C. (e) serving 

on the Board of Nominators (f) encouraging membership in the Association (g) interpreting and explaining the work and vari-

ous projects of the Association to members and the State Affiliate 

(h) encouraging participation in the professional work of the Association (i) recommending key people in the state for ap-

pointment to a committee or task force of the Association by the Board of Directors; and (j) keeping the Board informed con-

cerning problems and projects of the State Affiliates. 

 

 

In addition to these duties outlined in the bylaws of NASSP, additional duties in Maryland include: (k) updating the federal 

legislation page on the MASSP website; (l) submitting an article for publication in each MASSP newsletter; (m) attending all 

MASSP executive board meetings, MASSP spring conference, and the NASSP Annual Conference. 

 

If selected for this position, the individual will be reimbursed for lodging and travel expenses to all meetings and conferences 

required by this position. 

 

Please direct any questions to Scott Pfeifer at mdmassp@verizon.net 

Legislative Updates 
MASSP joins with MABE and PSAAM in support for continued governance autonomy for local boards of 

education to set education policy and school budgets and opposition to unfunded mandates.  We also op-
pose any efforts by the general assembly to legislate curriculum and assessment matters.  Finally, we 

will advocate for adequate state funding to support any mandated assessment program, including the 

computer-based PARCC assessments and related technology costs.  Our legislative chair and former 

Exec Gene Streagle has once again agreed to keep members up to date regarding legislative issues 

through our webpage, and we will stay actively involved throughout the spring.  Check out the legisla-

tive tab on the MASSP web page to view a summary of pre-filed bills related to education. 

 

SAVE THE DATES 
 

July 7—11 — The 20th Annual Maryland Artist/Teacher Institute  

Professional Development for Maryland Educators Grades K-8 in Arts Integration 

This five day residency program provides hands on workshops in creative writing, dance, visual arts, and 

Musical Theater.  Contact Shelley Johnson at MSDE for more information sjohnson1@msde.state.md.us 

March 10-11 — 2014 Youth Sports Safety Summit 
Interest in sports-related injuries in secondary schools remains high.  This conference will focus on all types of 

injuries occurring in several sports.  Attendees will include representatives from sports governing bodies, educa-

tors, health care professionals, and parent activists.  The agenda will include information on latest injury trends, 

along with discussion of the status of guidelines and other measures in place to protect children.   Contact Judy 

Pulice at jpulice@nata.org for more information.  This event will be held at the Westin City Center, Wash.,  DC 

MASSP presents sought after information regarding the ELA PARCC As-

sessments on February 18, 2014 at the Maritime Institute 
 

Last year through our partnership with Agile Mind, MASSP provided teams from our member schools 

sought after information regarding math prototype assessment items on the PARCC assessments.  Par-

ticipants asked for a similar workshop regarding ELA. 

 

You got it now.  Gretchen Schultz, principal assessment editor for English Language Arts at CTB 

McGraw Hill, the major PARCC contractor developing the PARCC ELA assessments, has agreed to re-

turn to her roots here in Maryland (She once worked for MSDE) to share her insights into how schools 

might best provide their students a leg up in doing well on these assessments.   

 

This workshop will be perfect for principals and/or assistant principals and a team of teachers looking 

for special insight into this assessment of Common Core State Standards.  Though each LEA is provid-

ing important PD on this topic, our members have made it clear that there is no substitute for first-hand 

information from the folks actually doing the assessment work.  Gretchen Schultz provides that for 

MASSP members. 

 

In addition to Gretchen, Cecelia Rowe, Director of Instructional Assessment and Professional Develop-

ment at MSDE (and the person in charge of this coming summer’s EEA Academies) will join us during 

the day to discuss state-wide plans for the PARCC field tests as well as initial plans for this summer’s 

just-announced EEAs to be held across Maryland.  We are limiting registrations for this event to ensure 

that Gretchen can deliver a true workshop format valuable to all.  Register soon at the MASSP website. 
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FROM THE DESK OF THE EXECUTIVE DIRECTOR SCOTT PFEIFER 

 

 Thanks to all those members who renewed their membership this year, 

especially those folks from Baltimore City.  We have been able to just about 

sustain our membership gains from last year and as a result, we anticipate be-

ing able to continue our efforts to expand member services so that the 

MASSP brand has real value for our members.   

 

 We are already planning ahead for another set of dynamite confer-

ences for next year.  Leadership expert and former Naval Academy professor 

Art Athens headlines the Assistant Principals conference.   Rick Wormeli has 

committed to keynoting our spring conference.  If you ever saw Rick at the 

NASSP conference, you know he is one of the most engaging presenters you 

will ever encounter.  If you have a request for a particular topic you feel our members would value for 

some of our one day workshops, please shoot me an email. 

  

 We faced some bad news this past month, learning that our valued business partner that powers 

our web page is ceasing operations in June.  That is the bad news.  However, my initial inquiries regard-

ing alternative providers reveal that we can secure a new vendor who offers us web functionality that 

exceeds our current situation at a reasonable cost our budget can afford.  So that is very good news.  We 

should be able to keep our existing URL, but it is possible our email address will change.  Stay tuned. 

 

 Have you downloaded the new MASSP App yet from the app store?  It gives you mobile access 

to MASSP information 24/7.  Let me know what you think.  Crescerance, our business partner for this 

innovation, can provide any school or district a mobile web solution.  Check them out at 

www.crescerance.com 

 

 If you are an Assistant Principal, or a principal with AP’s that value their professional develop-

ment, check out MASSP’s new member service, the Ass’t Principal PD scholarship.   The application is 

available at our website and it provides our aspiring leaders a $500 stipend to be used for un-reimbursed 

coursework or conference attendance.  The deadline to apply is early February, so don’t delay. 

 

 MASSP has been active in representing our members at important stakeholder meetings.  MHEC 

is looking to revamp the SOAR report that as far as I can tell, few administrators found useful.  We 

helped with this effort.  We also have partnered with MABE and PSAAM in important efforts to influ-

ence in a positive way new discipline regulations being considered by the State Board of Education.  

Check out a more detailed discussion on this topic elsewhere in this newsletter. 

 

 MASSP will host a  state 

breakfast at the Dallas 

Sheraton on Saturday, 

February 8 at 8 am.  

Thanks to MASSP partner 

AXA-Equitable for making 

this event possible.  We will 

send an email reminder to 

all those registered to at-

tend the conference a week 

prior to the event.  Hope to 

see you there. 

MASSP ADVOCATING FOR ADMINISTRATORS AS STATE BOARD  

ADDRESSES COMAR ISSUES RELATED TO DISCIPLINE 

 
Most of you are aware the State Board has been in the process of issuing new Regs related to discipline proce-

dures regarding suspension and expulsion.  They began this process back when Gene Streagle was still our Exec.  

Fast forward to today—The new regs are by no means perfect.  For most LEAs, they place in COMAR procedures 

that are already in place.  And based on MASSP/PSAAM efforts, draft language was included that allows any su-

perintendent maximum discretion in terms of dealing with a suspended/expelled student to ensure that the safety 

of all students in general, and victims in particular, are safeguarded.  The final regs were just published, and they 

contain language that we do not support.  The language COULD be interpreted such that a parent/advocate could 

insist that a student be returned to their home school EVEN if safety concerns exist.  At their last meeting, the 

board chair provided a statement that indicated the same discretion provided superintendents in other parts of the 

proposed COMAR was intended to apply here.  Our position is that wording should be modified in the published 

COMAR so that NO ambiguity exists.  Stay tuned. 

 

The second issue is in a much earlier stage of discussion.  Some of you know that the state board charged a com-

mittee of stakeholders to revise the Code of Conduct that exists for Maryland Schools.  The current Code of Con-

duct is a set of general guidelines that are clearly just that—guidelines that have no force of law as school districts 

discipline students.   

 

The draft of a new set of guidelines has not actually been released to the public, though many stakeholders, in-

cluding MASSP, have seen them.  As such, MASSP participated with others in a workgroup formed by MABE to 

express GRAVE concerns regarding the direction the new Code of Conduct seemed to be taking.  Indeed, from the 

standpoint of both MASSP members who served on the committee, the guidelines were lax, compromised school 

safety issues at every turn, and were totally unacceptable.  It is unclear what the next step in this Code of Conduct 

sage will be, but rest assured we will keep members posted and be an active stakeholder in hoped for revisions. 

 

http://www.crescerance.com

