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FIRST CLASS 

2013-2014 Conference Line-up offers best PD in Maryland to MASSP members 

 

A Workshop for Seamless  Transition to the PARCC ELA Assessments, February 18 

By popular demand, following up on MASSP’s successful workshop on the PARCC Math assessments 

last year, this partnership with CTB/MCGraw Hill (a major contractor for developing the ELA PARCC 

assessment items) will provide you and your staff an important edge in preparing your students for this 

year’s field test in English 9 & 11.  To be held at Maritime Institute in Linthicum. 

Annual Spring Conference March 20-22 featuring Bill Daggett 

Back in Ocean City at the recently renovated Holiday Inn Oceanfront, Bill Daggett, one of the pioneers 

in promoting college and career ready standards, headlines our conference.  In addition to Bill, we prom-

ise engaging sessions on the topics that consume you on a daily basis.  Principals, APs, and aspiring 

leaders will not be disappointed. Room rates at the Holiday Inn average $74 per night! 

The conference registration fee of $165 for members includes: 

 

Two hour cocktail reception sponsored by Jostens with heavy Hors d'oeuvres from 7-9 pm on March 20. 

Cocktail reception prior to banquet March 21 sponsored by Lifetouch and Balfour. 

Breakfast, lunch, and banquet on March 21 plus post-banquet cocktail hour. 

 

Bill Daggett sponsored by AXA Equitable on March 21 plus conference gifts, door prizes, and exhibits 

by vendors (both Thursday evening and Friday morning).  And check out these concurrent sessions: 

Up close and personal with Bill Daggett   Linda Burgee on SLOs 

Ron Thomas discusses his Principal Leadership Article Connected learning ideas for your school 

iPADs can personalize learning    Innovative approaches to prof’l learning 

 

Friday afternoon provides time to network and discuss topics of interest with colleagues. 

 

An optional breakfast and discussion session for an additional fee is available March 22.  An optional 

golf outing on March 20 is sponsored by Tom Scarry, now with Jostens, at Eagles Landing Golf Club.   

First tee time at 10:15 am. 

Go the www.md-massp.org to register on-line.  Call the Holiday Inn at 800-837-3588 for reservations. 

Save the dates for this year’s conferences 
 

January 16 with Jay McTighe — Classroom Assessment Practices: How Schools can 

prepare students for rigorous assessments.  Maritime Institute, Linthicum 

(Email mdmassp@verizon.net to investigate walk-up registration) 
 

February 7-9 — NASSP Convention, IGNITE 2014, in Dallas, Texas 

 

February 18 — MASSP and CTB/MCGraw Hill Present: A Workshop for Seamless  

Transition to the PARCC ELA Assessments.  Maritime Institute, Linthicum 
 

March 20-22—Spring Conference in Ocean City featuring Bill Daggett  

(sponsored by AXA-Equitable) 

Visit www.md-massp.org—it’s new, it is up-to-date, and it’s timely.   
 

Like us at www.facebook.com/mdmassp 
 

Follow us on Twitter @mdmassp 
  

Download the MASSP app for iPhone, iPAD, Android or Windows phone 

Serving our members for over 6o years 

  www.facebook.com/mdmassp 

MASSP serves all secondary school administrators and aspiring leaders! 
Aspiring leaders can join for $140.  Recruit a new member; use school-based funds if  

allowable to ensure that APs and aspiring leaders experience valuable PD through our  

conferences, Web-page/e-alerts, and journals. 

NOW ACCEPTING APPLICATIONS FOR PRINCIPAL OF THE YEAR 

Any member who has been a principal for 2 years may apply.  Visit our web page for more information. 
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MASSP CREATES PROFESSIONAL DEVELOPMENT  

SCHOLARSHIP OPPORTUNITY FOR ASSISTANT PRINCIPALS 

 
MASSP has established two $500 scholarships for Assistant Principals to use for professional 

growth. Courses and conferences are among the opportunities for professional development for 

which the scholarship may be used.  The major focus of the scholarship is to provide leaders the oppor-

tunities to improve their leadership skills in order to promote and support student achievement.  To apply 

for this award, an Assistant Principal must be a member in good standing of MASSP.  The member’s 

principal must certify that neither school nor district funds are available to fund the requested activities 

(for course work, an individual would be eligible to apply if the district’s reimbursement formula does 

not fully cover tuition costs). 

 

Listed are examples of outcomes a leader would wish to accomplish with this award. The scholarship is 

geared toward Assistant Principals who want to among other things, improve: 

 

Achieving continuous professional growth  

Communicating effectively with stakeholders to gain support for new initiatives 

Creating a culture for learning that will lead to the improvement of student achievement  

Motivating teachers to effectively teach the diverse needs of all students 

Leading the use of current and future technology to meet the unique needs of this generation. 

 

A committee of assistant principals will review applications and select two award winners using the fol-

lowing criteria: 

 Connection of the activity to the outcomes stated above 
 Years of membership in MASSP/NASSP and participation/involvement in activities 

Quality of the application in stating a compelling need to participate in the PD selected and the im-

pact attendance will have on the outcomes stated above 

 

Applications must be submitted to the MASSP office electronically at mdmassp@verizon.net no 

later than Wednesday, February 12, 2014.  Those receiving a scholarship will be notified by the 

end of February 

DIGITAL LEARNING DAY IS FEBRUARY 5, 2014 

 
NASSP and principals across the nation are gearing up for the third annual national 

Digital Learning Day on February 5, 2014.  This campaign, conducted in partnership with the Alli-

ance for Excellent Education is aimed at celebrating innovative teaching and learning through digital media and 

technology that engages students and provides them with rich, personalized educational experiences.   

 

Visit the Digital Learning Day website at www.digitallearningday.org to receive informal e-mails about how your 

school might plan activities for this day.  NASSP will announce its 2014 Digital Principal Ward winners in con-

junction with digital learning day.  This recognition program honors three principals each year who have exhibited 

bold, creative leadership in this area.  Maryland’s Ryan Imbriale was a winner this past year.   

 

Two concurrent sessions at our spring conference explore themes associated with digital learning day.  AP of the 

year Jared Wastler explores a variety of tools available for connected learning.  James Richardson, an Apple Dis-

tinguished Educator and Principal of Buck Lodge Middle School in Prince Georges County’s explores how tech-

nology CAN personalize learning for ALL kids.  Buck Lodge makes extensive use of iPADS in instruction. 

Mindsets: Something to think about 
  

If you have not run across the work of Carol Dweck recently, seek it out.  She recently published an 

article in the January, 2010 issue of Principal Leadership.  She’s one of the keynotes at the NASSP 

Conference in Dallas.   

  

Her work in one sense is not rocket science.  We have known for years that high expectations for our-

selves and others go a long way toward promoting success.  But Dweck’s work, that uses the term 

‘Mind-Set’ instead of the tired and somewhat hackneyed phrase, ‘high expectations,’ is insightful.  Stu-

dents AND teachers, when approaching the future with a positive mind-set, outperform those that do 

not.   

  

As Dweck states, “Only in growth mind-set (schools) where teachers and administrators are encour-

aged to fulfill their potential, will they be able to help their students fulfill their potential in schools 

that are free of bias.  Indeed, may we all foster workplaces with growth mind-sets that motivate stu-

dents to surmount obstacles, overcome challenging work and aspire to greater success.   
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