
Jim Moore, Assistant Principal at Washington County Technical High 

School Elected MASSP President-Elect at Spring Conference 

Maryland Principals Environmental Leadership Program  
The Chesapeake Bay Foundation (CBF) hosts a retreat for principals focused on environmental educa-

tion each summer. Kim Dolch and Everett Davis, past principal of the year and current assistant princi-

pal of the year, participated in the experience last year, among other MASSP members who have taken 

advantage in the past.  

 This year the program will be investigating how to integrate environmental education into the 

school program, the new MSDE environmental literacy requirement, the MD Green Schools program, 

and other possibilities. 

For more information, link to:  www.cbf.org/principals 

Dr. Edna May Merson Scholarship  

sponsored by CEASOM 
 

Applications are being accepted for this $1000 scholarship.  The goal of the scholarship is to encourage 

and provide support for individuals working toward an Administrative I certificate.  Two scholarships 

will be awarded.  Applications must be received no later than December 31, 2013.  The application may 

be found at the following link: 

www.ceasom.org/scholarships 

State Board Must Decide How the Implementation of the PARCC Assess-

ments which begin in 14-15 will impact the HSA graduation requirements 
 
The State Board held a work session on this issue at their April meeting, and they will continue consider-

ing this important issue at future meetings.  I  have communicated directly with Dr. Lowery and her sen-

ior staff urging the state board to  fully engage high school principals prior to making any decisions.  It 

was not totally clear to me what timeline Dr. Lowery was recommending to the board for approval, but I 

think it is important that the board and MSDE staff spend several months considering this.  Two key is-

sues confront the state board: 

 

 Will there be any graduation requirement “lag” with the PARCC assessments? (Like we did with 

functional testing)  This is a complex issue, because student performance on PARCC assessments 

WILL factor into the SPI.  So it is important that students have some sort of personal ‘stake’ in their 

performance.  On the other hand, if a high bar for passing the assessment is set, what impact will this 

have on graduation rates??? 

 What will the passing score be on any PARCC assessment that serves as a graduation requirement 

and how will this be determined.  Standard setting for the PARCC assessments doesn’t even take 

place till summer, 2015.   

 Will some sort of instructional intervention such as the bridge plan be created?  What will the poli-

cies be that govern both the design and implementation?  Given the increased rigor we all expect to 

be reflected in the PARCC assessments, the design and implementation of a new round of bridge 

plans will be a critical issue.   

 

The recommendation presented by Dr. Lowery to the state board keeps the current H S A graduation re-

quirement in place for Biology and Government.  Students taking English 10 and Algebra I for the first 

time in 2014-15 would substitute the PARCC assessments for the current H S As in those areas.  Though 

students will be taking additional PARCC assessments in high school (English 9 and 11, Geometry, and 

Algebra II), Dr. Lowery is NOT recommending that any score on these assessments be linked to gradua-

tion. 

LEGISLATIVE UPDATE 

 

Check out the MASSP website for a full report regarding bills considered in this year’s general assem-

bly.  Special thanks to Gene Streagle for maintaining this.  I highlight the most significant issues here: 

 PASSED a bill requiring the local board and the collective bargaining agent to negotiate a represen-

tation fee for non-union unit members.  First topic must be—only future members, or current as well 

 PASSED creation of the Maryland Center for School Safety 

 PASSED a requirement for districts to have an intervention plan in place for chronic absentees 

 PASSED the College Readiness and Completion Act of 2013.  Most of this applies to higher ed, but 

it requires students entering grade 9 in 2014 must enroll in a math class each year AND students who 

do not meet college and career readiness standards on PARCC assessments MUST enroll in transi-

tion courses to be created and implemented in every district. 

 PASSED a requirement that any retiree from the pension system seeking employment in another dis-

trict MUST have a 45 day break in service. 

 PASSED the phasing out of the Corridor funding method for the pension system (good ) BUT they 

also decided NOT to actually provide all the money required in the current budget!!!!!!!! 

 Finally, a controversial bill that ceded significant control of the Prince George’s County Public 

Schools to the county executive also passed at the end of the session.  Most importantly, the county 

executive will have the authority to choose and appoint the Superintendent of Schools.  Local Boards 

of Education are very concerned regarding any future precedent this move might set for the future. 

Congratulations to Jim Moore, Assistant Principal at Washington 

County Technical High School in Hagerstown.  Jim has been an active 

member of the MASSP executive committee for several years.  His ad-

ministrative experience includes a stint on the eastern shore before 

moving to western Maryland.  He actually had to good fortune to hire 

Christine Handy-Collins, our NASSP coordinator, while working in 

Caroline County.  Clearly, Jim has a discerning eye for quality, educa-

tional talent.  Jim will do a great job for our organization, no doubt.  He 

becomes the third MASSP president from Washington County, follow-

ing Robert Dignan who was president in 74-75 and Frank Getty who 

was president from 1951-1953. 

Are you connected to PARCC? 
 

If you have not signed up to receive regular updates from the PARCC assessment consortium, go imme-

diately to the PARCC website at www.parcconline.org to do so.  Assessments will be piloted in some 

Maryland schools this coming school year, with implementation of the summative portion of the assess-

ments in 2014-15.  Though the ultimate plan for PARCC includes the availability of formative/

diagnostic assessment components that districts/schools/teachers can use early in the school year, crea-

tion of the summative assessment package to be used for college and career readiness determination for 

students along with teacher, principal, and school accountability purposes takes priority.  Thus, in 2014-

15, students will take a performance based assessment after 75% of the school year (approximately 

March in schools with traditional calendars) and then an assessment with primarily selected response 

items at the end of the year.  We discuss elsewhere in this newsletter important decisions faced by the 

Maryland State Board of Education regarding how these tests will be used in lieu of the H S A. 

http://www.cbf.org/principals
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focused and collaborative team effort, Southern Middle School has shown wonderful improvement, reduced the 

achievement gaps, and most recently was ranked 4th out of 19 middle schools with the new MSDE School Per-

formance Index (SPI).  In addition, disciplinary referrals and suspensions have been reduced by over 50% in 4 

years.  Focused on the quality of instructional strategies in classrooms, creative ways to support struggling learn-

ers, structures that are organized around improvement, and raising expectations using the school’s “No Limits” 

motto, SMS has been able to help many more students be prepared for high school and the 21st century.   

 

 Mr. Dykstra has spent 22 years working in secondary education.  Prior to his appointment at Southern 

Middle School, Mr. Dykstra served as principal of both Southern High School and Severna Park High School and 

assistant principal at Glen Burnie High School.  Additionally, he worked in Baltimore County Public Schools as 

an assistant principal, department chairman, and math teacher.  In addition to his experiences in secondary educa-

tion, Mr. Dykstra is a professional ski instructor at the Whitetail Ski Resort.  

 

 Mr. Dykstra holds a Bachelor of Science degree in Mathematics Education from Indiana University and a 

Master of Science degree in Education - Administration & Supervision from The Johns Hopkins University.  A 

resident of Anne Arundel County, Mr. Dykstra enjoys spending time with his family, boating, golfing, and skiing.  

He and his wife, Eleni, are the proud parents of two children, A.J. and Rene. 

Thanks for our valued partner, Agile Mind, for a productive first year 

Our evaluation surveys from both our March workshop and the spring conference concurrent session indicated 

that the information provided by our partner, Agile Mind, was valuable to our members.  Principals, assistant prin-

cipals, teachers, and central office folks from around Maryland gained valuable insights about the upcoming 

PARCC assessments in math.  Many thanks go out to them, not only for this great PD, but also for the financial 

contribution to our spring conference.  We plan to continue the relationship between our two organizations.   

The company’s powerful approaches to technology, while fostering blended, customized learning experiences, 

place teachers at the center of instructional leadership.  This enables them to maximize their effectiveness and sat-

isfaction while accelerating student engagement and achievement. Agile Mind thus brings research to practice 

through collaboration with some of the country’s leading research institutions, including their founding collabora-

tor, the Charles A. Dana Center at The University of Texas, to develop programs that incorporate the latest find-

ings of the learning sciences.   

Agile Mind offers a complete suite of mathematics programs from Middle School Mathematics through Advanced 

Placement™, including a highly regarded Algebra intervention that targets students 1-2 years below grade level.  

In addition, the company offers a family of programs, called Academic Youth Development, which weaves the 

study of ‘non-cognitive” topics-- mindset, motivation, and productive persistence--with mathematical reasoning 

and problem solving.   

In 2012, Agile Mind is partnered with Baltimore City Public Schools to equip and support more than 300 of their 

mathematics teachers with Agile Mind’s middle school and Algebra programs. Their work in Maryland will ex-

pand in 2013-14 with work in several other Maryland school districts.   

 

Congratulations to Maryland Superintendent of the Year 
Dr. Jack Smith from Calvert County 

TESOL Academy 2013 

UMBC — June  21-22, 2013 

 
MASSP members and/or members of your staff 

might find this program beneficial.  The TESOL 

Academy provides intensive, hands-on workshops 

for a wide variety of TESOL practitioners. The 

Academy features six 10-hour workshops focused 

on College and Career-Ready Standards.  With 

PARCC assessments rapidly developing, school 

staff can’t get enough PD to assist them in ensuring 

that speakers of other languages will succeed in 

displaying mastery of new, rigorous standards.  

Find more information at the link below: 

 

http://www.tesol.org/attend-and-learn/symposiums-

academies/upcoming-academies/2012/11/27/tesol-

academy-2013-university-of-maryland-baltimore-

county 

 

If you are unfamiliar with the TESOL International 

Association, note that it is an important resource for 

school administrators and TESOL professionals. 

Jason Dykstra receives his POY banner from MetLife Bill Heiser receives his POY banner from MetLife 

MASSP Dues increased from $110 to $120.   

Total Combined dues in 2013-14 will be $370. 

 
For the first time 2005, the MASSP membership, at the spring conference business meeting, approved a dues in-

crease of $10.  This step was long overdue and will enable our organization to implement some important initia-

tives.  See Scott Pfeifer’s report on page one to highlight new budget initiatives made possible by this increase.  

Dues for retired members remains unchanged at $90.   

Spring Conference 2014 moves back to Ocean City 
We are seeking a dynamic speaker for next year’s spring conference.  We would love to hear from you if you have a topic 

that you would like to see the conference address.  We will also be using a new venue, the recently renovated Holiday Inn.  

The rooms are still ocean front like the Clarion, but we have negotiated a discount that makes the cost to you 20% less than 

rates at the other hotels we have used.  Mark your calendars now for March 20—22 in Ocean City. 


