
 

Why Schools Across the Country are going MAD!  

MAD-Learn (MAD stands for Mobile Application Development) by Crescerance is a program designed for ele-

mentary, middle and high school students that introduces and teaches coding for building mobile apps. It uses a 

progressive framework that has something to offer for all students, regardless of their skill level, and uses a top-

down "Code to Learn" teaching philosophy that builds student confidence and interest early on before walking 

them through what happens ‘under the hood’ in more advanced lessons that focus on “Learn to Code”. 

The MAD-Learn program was created with four goals in mind:  

1. Nurture student appreciation for innovation and scientific creativity at an early age. 

2. Inspire interest in programming at the academic and professional levels. 

3. Create a movement driven by student-designed apps that encourages creativity and entrepreneurship. 

4. Enable students to create their own apps, using their own ideas, and share them with peers around the 

country. 

 

MAD-Learn program is divided into two phases. The first phase, MAD-Create, requires no prior coding knowl-

edge, and aims to equip students with user-friendly MAD tools to help them create interactive mobile apps. Stu-

dents, teachers, and even administrators can use MAD-Learn as a creation tool to envision, plan, build, and launch 

their own mobile applications and strengthen invaluable skills such as entrepreneurship, collaboration, innovation, 

and presentation skills in the process. The second phase, MAD-Code, will teach students the fundamentals of pro-

gramming through a series of courses (online and supplemented by in-class teacher assistance) that allow students 

interested in programming to go “behind the scenes” of the application process from the programmer’s perspec-

tive.  

 

Visit www.MAD-Learn.com to learn more!  
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FROM THE DESK OF THE EXECUTIVE DIRECTOR 

 

 The best attended spring conference in recent years — hooray!  From 

presentations to exhibits, it was great.  So bookmark that same weekend next 

year to hear Rick Wormeli.  He is a dynamic and thoughtful speaker.  I was 

particulary pleased with our Saturday morning session and promise we will 

continue that next year. 

 I am also excited about our June 9 conference on principal-counselor 

connections presented by NASSP.  Members have told me that the opportu-

nity share ideas and best practices with counselors is NOT something that 

happens enough, so here is your chance!! 

 More excitement!  A new web page and more enhancements regard-

ing our technology infrastructure will continue to move us forward.  How-

ever, with any technology change there are often transition hiccups, so please be patient with us at the 

end of June when we switch to our new provider, new URL (www.mdmassp.org), and new email ad-

dress (spfeifer@mdmassp.org).  The new system provides our organization to customize our communi-

cations strategies in ways not possible to date.  I will do my best to move the transition along as seam-

lessly as possible.  And let’s hope the enhancements continue our membership growth.  I am pleased to 

say that membership in 2013-14 increased once again (though not quite as much as last year) and we 

want to keep that train on  track.   

 Our greatest growth potential is with assistant principals.  May I continue to encourage principals 

to fund the memberships of their assistants as true professional development opportunities.  Send them to 

our workshops if you are unable to attend.  You can’t make a better investment.  Note that we have in-

creased the number of $500 PD scholarships to three this coming year.  Those applications will go out in 

September.  Assistant principals are indeed our future.  We want to support them in every way possible. 

 MASSP’s advocacy role has been front and center this spring, not so much in Annapolis but in 

Baltimore with the State Board and MSDE.  I have nurtured a close relationship with the TPE team and 

continue to share with them the overwhelming nature of the evaluation tasks facing principals and the 

need to go slow wherever possible.  Even more important is our advocacy attempts in influencing the 

report of the Code of Conduct Workshop.  See pages 4 & 5 for a report on that.  We will continue that 

advocacy on two important workgroups in the coming year—one on Common Core implementation and 

the other on School Start Times.  MASSP’s mission is to ensure that the voice of school-based adminis-

trators is heard loud and clear regarding educational issues in Maryland.  I attend each State Board meet-

ing in an effort to keep abreast of latest issues on behalf of MASSP.  Have a great summer!!! 

 Towson University College of Education Middle School Major 
 

The Department of Secondary Education (SCED) at Towson University offers a major in Middle 

School Education.  This is a dual content major (any combination of English, Social Studies, Mathemat-

ics, and Science). Graduates of this program specialize in the developmental needs of the young adoles-

cent child while becoming master teachers in the content areas of their choice. The graduates are highly 

qualified to teach two content areas in grades 4 through 9.  

 Students in the major take a series of content and pedagogy courses with extensive internship 

hours and full time student teaching in a middle school.  The first cohort of 10 students graduated in May 

2013.  Since that time the program has doubled and is expected to graduate 20 students in May 2014 and 

May 2015.  The graduates are highly sought after in the State of Maryland and data shows that the 

graduates are among the first to be hired with most of them receiving multiple offers. 

For more information on the Middle School Major at Towson University contact Dr. Molly Mee at 

mmee@towson.edu or access the web site at http://www.towson.edu/coe/sced/undergrad/middle.asp. 

http://www.crescerance.com
http://www.mad-learn.com
http://www.MAD-Learn.com
mailto:mmee@towson.edu
http://www.towson.edu/coe/sced/undergrad/middle.asp
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Ms. Larissa Santos has served as the Principal of Edgewood 
High School since 2007. She graduated from The University of 
Texas in San Antonio with a Bachelor’s degree in Political Sci-
ence and Texas A&M International University with a Master’s 
degree in Science Education.  
 
 Ms. Santos began her educational career in Texas first 
as a classroom teacher before becoming an Assistant Principal 
at Uvalde High School in the Uvalde Consolidated I.S.D.  In 
2001, Ms. Santos moved to Maryland where she became a As-
sistant Principal at Edgewood High School prior to her promo-
tion to Principal.   
 
 During her time at Edgewood High school Ms. Santos 
has served as a board member for the Greater Excellence in 
Education Foundation, graduated from the Harford Leadership 
Academy, was the Recipient of the 2007 Educator Excellence 

for Minority Achievement Award representing Harford County and oversaw the construction of 
Edgewood High School.   
 
 Ms. Santos is a 3rd Degree Black Belt in Goshin Jutsu Karate.  She currently resides 
with her family in Harford County.  
 
 One of Ms. Santos’ letters of support stated: 
 
 I have never seen a principal so dedicated to her students and staff, nor so  
 proud of her community than Ms. Santos.  She lives and breathes the ideals  
 of Edgewood High School….The sense of pride she has nurtured in her school  
 has been contagious.  
 
 Another letter stated: 
 
 ...never have I had the extreme honor and privilege to collaboratively work with  
 a principal who is more on fire about quality instruction!...Ms. Santos dares us to  
 dream of more pride, greater visibility...diversity, leadership, commitment to own  
 your awesomeness, and have higher expectations for students and teachers.   
 What more could you ask for in a leader? 

 

(continued from p. 4  MASSP responds to Code of Conduct workgroup) 

 

climate in schools.  The central paragraph in the letter stated the following: 

 School administrators know that each disciplinary case is unique with nuanced context and cir-

cumstances.  Each case’s disposition builds upon prior cases to create the disciplinary climate in a 

school.  Menus of infractions and responses seek to de-professionalize the work of skilled administra-

tors.  Thus, any set of guidelines that reduces the ability of school administrators to respond appropri-

ately and effectively to student discipline situations actually degrades efforts to create a positive school 

learning climate.   

The workgroup draft requires major revisions in order to address MASSP’s concerns.  Stay tuned! 

Susan Evans began her tenure as principal of Ridgely Middle School (RMS) in 

the Baltimore County Public Schools (BCPS) on July 1, 2003, with a focus on 

creating a middle school with a culture of excellence, where all students succeed 

in a caring and supportive environment.  Ridgely Middle School was observed to 

be a good school.  However, Mrs. Evans knew and shared that RMS had incredi-

ble potential to be a great school.  Through positive relationship building with all 

stake-holders, focused professional development, increased before and after-

school activities for students, and setting high expectations that all students will 

succeed, just three years later, Ridgely Middle School was recognized by the 

Maryland State Department of Education as a 2006 Maryland Blue Ribbon 

School, and by the United States Department of Education as a National Blue 

Ribbon School.   

 

Under Mrs. Evans’ leadership, for each of the past 11 years, RMS has met state 

achievement standards in reading, math and science in each tested sub-

group.  The school has since continued its journey of educational excellence to 

offer students coursework opportunities in gifted and talented classes, where spe-

cial education students are included in the total school program, where students 

are encouraged to keep trying until they ‘get it’, where students have a myriad of 

choices of before and after school activities, and are taught and encouraged to 

take leadership roles. 

 

Mrs. Evans has worked 39 years in secondary education, all in the BCPS.  Prior to her appointment at Ridgely 

Middle School, she served as assistant principal of Stemmers Run, Deep Creek and Old Court Middle Schools.  In 

Mrs. Evans previous school, she was part of an administrative team whose school was recognized as the Most Im-

proved School in the Southern Regional Education Board (SREB) network (2002).  Additionally, she worked as 

science department chair, grade level leader, team leader and science teacher in three additional Baltimore County 

middle schools.  Mrs. Evans has held various leadership roles in each of her schools for the past 33 years. 

 

Mrs. Evans holds a Bachelor of Science degree in Biology and Education from Towson State College (Towson 

University) and a Master of Science degree in Technologies for Educators from The Johns Hopkins Univer-

sity.  She is a resident of Baltimore County and enjoys spending time with family, traveling, photography, and 

reading.   

 

She and her husband, Thomas, have a blended family; one that ‘specializes’ in education.  Sue is extremely proud 

of each one of her family members.  Tom is the principal of Eastern Technical High School.  Sue and her husband 

are each recognized for leading schools to Maryland and National Blue Ribbon status as well as being recognized 

as a MASSP Principal of the Year.  Sue’s son, Justin Nash, is athletic director and special educator at Dundalk 

High School.  Daughter-in-law, Erika Nash, is an English teacher at Towson High School.  And, step-daughter, 

Kristen Evans, is a para-educator at Battle Grove Elementary School.  Additional family members include step-

son, Thomas Evans and family, step-daughter, Sarah White and family, and four grandsons and one granddaugh-

ter.  Sue shares, “All the work that we do with and for students is with the intention of making our world a better 

place for future generations.” 

Susan Evans 
Middle School Principal of the 

Year 

MASSP RESPONDS TO DRAFT REPORT FROM CODE OF CONDUCT WORKGROUP 

 

MASSP members who served on the Code of Conduct Workgroup have expressed concern for months 

regarding the direction taken by this group.  The first draft report caused us great concern.  As a result, 

MASSP joined with several stakeholder groups headed by MABE to provide extensive comments for 

revision.  Virtually all the suggested revisions were ignored.  Thus, many members of our executive 

board voiced their dismay to Robert Murphy from MSDE who staffs this endeavor for MSDE.  In addi-

tion, MASSP provided a very pointed letter which not only expressed concern with the substance of the 

document, but also expressed dismay for the seeming lack of responsiveness to comments from princi-

pals who, more than anyone, are charged with creating and maintaining a positive learning  

Larissa Santos 
High School Principal of the Year 


